	Roles 

	Programme / Award
	Module(s)
	Academic level
	Credits

	Programme leader/module leader-co-ordinator
	UCPD Leadership with a Purpose*^
	Leadership with a Purpose*^
	1
	30

	
	UCCE Developing Skills for Integrated Service Improvement*
	Developing Skills for Integrated Service Improvement*
	1
	20

	
	UC*
	Introduction to Improving Health and Social Care Services*
	1
	10

	Programme leader^
	PgC Leadership in Health and Social Care
	
	4
	60

	Pathway leader^

Module team member/supervisor
	BSc(Hons) Promoting Practice Effectiveness (Leadership and Management)+  -  core module/option other programmes/stand alone 

	Dissertation
	3
	

	
	
	Developing Capable Practice
	3
	

	
	
	Independent Practice Project+
	3
	20

	
	
	Developing Personal Effectiveness+
	3
	20

	
	
	Collaborative Working+
	3
	20

	
	
	Leading Change and Service Development+
	3
	20

	
	
	Negotiated learning 
	4
	

	
	PgC Leadership in Health and Social Care/MSc Integrated Service Improvement
	Evaluating Service Improvement
	3
	20

	
	
	Negotiated learning
	4
	20

	
	
	Advanced Personal Effectiveness
	4
	20

	
	
	Developing Partnership Working
	4
	20

	Module leader

 
	BSc(Hons) Medical Imaging/Rehabilitation/Nursing/Environmental Health* – core/option module


	Exploring Leadership in Health and Social Care (e-learning)*


	3


	20



	
	BSc(Hons) Promoting Practice Effectiveness (Clinical Leadership) -core /option other programmes/stand alone^
	Exploring Leadership in Health and Social Care^
	3
	12

	
	
	Realising Leadership Potential^
	3
	12

	
	
	Developing Leadership Capability^
	3
	12

	
	PgC Leadership in Health and Social Care/MSc Integrated Service Improvement
	Leading Service Improvement^
	4
	20

	
	BSc(Hons) Public Health and Well-being
	Developing Personal Effectiveness in the Context of Public Health and Well-being*^
	2
	20

	
	BSc(Hons) Promoting Practice Effectiveness (Nursing in the Home/Public Health Nursing)
	Developing Leadership Skills for Primary Care*^
	3
	20

	
	Diploma/Advanced Diploma/BSc/PgD Nursing Studies+
	Exploring the nursing contribution to continuous improvement in health and social care practice*
	2
	40

	
	
	Developing the nursing contribution to continuous improvement in health and social care practice*
	3
	40

	
	
	Leading Continuous Improvement in Health and Social Care*
	4
	40

	Accredited feedback facilitator
	NHS Leadership Qualities Framework
	Developing Personal Effectiveness and Advanced Personal Effectiveness modules (details above)
	N/A
	N/A 

	Licensed Practitioner 
	Myers Briggs Personality Type Indicator
	Students -Developing Personal Effectiveness and Advanced Personal Effectiveness modules (details above)
	N/A
	N/A

	
	
	Staff- Team development events
	N/A
	N/A

	Member
	SoHSC Learning and Teaching Committee
	
	
	  

	
	SoHSC Inter-professional Learning working group
	
	
	

	
	SoHSC Post registration/pathway leaders group
	
	
	

	
	SoHSC User-carer engagement sub-committee
	
	
	

	
	SoHSC E-learning sub-committee^


	
	
	

	
	National Reference Group for Service Improvement
	
	
	

	
	CETL4HealthNE – Interprofessional Education Workstream
	
	
	

	
	CETL4HealthNE – Practice Based Approaches to Learning Workstream
	
	
	

	External Examiner, Faculty of Health and Life Sciences, Coventry University
	MSc Health Sciences
	Evidence Based Practice

Contemporary Issues in Health

Independent Study

Leadership and Management for Service Improvement

Learning for Health and Social Care Professions

Dissertation
	4

4

4

4

4

4
	20

20

20

20

20

60


Summary of Academic Roles and Responsibilities


* denotes led curriculum development


+ denotes contributed to curriculum development


^ denotes previous role/membership
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